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Achievement in Career Engagement (ACE):
A Guide to Career Counseling

This guide was developed in collaboration with the Career Counselors from Project
ACHIEVE. ACHIEVE is part of the Youth Career Connect (YCC) Grant from the U.S.
Department of Labor. YCC is a response to the U.S. Department of Labor’s goal to
improve the knowledge, skills, and abilities of high school students so that they will be
prepared to succeed in college and in a competitive workforce. YCC is a redesign
initiative to improve high schools in preparation for transition to work and life.
Project ACHIEVE was developed through the Kentucky Educational Development
Corporation (KEDC), along with our participating high schools: Casey Co HS, Garrard Co
HS, Johnson Central HS, Knox Central HS, Lawrence Co HS, Lee Co HS, Lynn Camp HS,
Middlesboro HS, Pulaski Co HS, and Southwestern HS. Over a period of four years,
Career Counselors, Teachers, and Administrators from each high school worked with
KEDC program staff in the areas of Integrated Academics and Career-Focused Learning,
Employer Engagement, Individualized Career
and Academic Counseling, Work-based
Learning and Exposure to the World of Work,
Program Sustainability, and Program
Performance/Outcomes.
KEDC also acknowledges the efforts and input from the Kentucky Education & Workforce
Development Cabinet, the Kentucky Department of Education, Project Lead The Way, and
the Kentucky Center for Education & Workforce Statistics. The model developed by KEDC
and the 10 high schools will help serve other Kentucky school districts in the near future
with work-based learning ideas, training, networking, and career engagement for students
to be successful and prepared. In reshaping high schools for career pathways that will
focus on labor market values, KEDC can help guide decisions and demonstrate how this
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work can be achieved using the platforms established by our 10 YCC high schools.
Programs in each YCC High School are uniquely different and each have their own
strengths. All of the High Schools were
given parameters to build and develop
their YCC program, however, they were
given the flexibility to recruit students,
build their career pathways, design dualcredit courses with universities, make
employer connections, and establish a
framework that fits their school
community in preparing students to be
career ready. The keys to making this
work include: school (staff) buy-in,
creating career pathways, and a career
2

counselor that is the connector with employers in creating career opportunities. Your
high school redesign may have parameters built within your program, however, your
program should be unique. Throughout this guide ten different high schools will share
ideas that may assist your program to help your students in Achievement in Career
Engagement (ACE).
We offer you this info-guide as a starting point to help build your program. We have
learned through many trials what works and how to improve other areas of need. Use
this info-guide as a resource along with the talents of your school, staff, community, and
most importantly your students. Networking is one important aspect to any successful
program. For YCC, networking was vital in accomplishing many small projects which led
into larger concepts. Many schools in Kentucky have also initiated similar program
redesigns or have also established a framework that fits their needs. Once again,
Kentucky is leading the way in this educational arena. KEDC supports all schools in
providing guidance and resources along that way.
Achievement in Career Engagement (ACE)
is a process of developing work-based
learning skills through an Endorsement
Program, based on levels of successful
accomplishments, confirmed through
KEDC. ACE is designed to give students a
digital and social profile page that will
allow them to develop well rounded
characteristics and show future employers
their capabilities in the work-force. Students can use this after their high school
graduation to give them employability advantages over other qualified applicants for
many years to come. ACE will develop work-based components and badges that lead
into Endorsements [Silver, Gold, and Platinum] built around five areas: Soft Skills, Work
Skills, Leadership Skills, Civic Responsibilities, and Academics. Essentially, this will be a
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platform that can be used by future employers along with Universities and Colleges that
may also wish to Endorse and recruit students in ACE.
Why should Students participate in ACE?
 Showcase your Work-Based Learning, Certificates, Internships, Academics, etc.
 All Badges and Endorsements are verified and confirmed to share with future
employees
 Earn Employer Endorsements that can lead to future interviews and possible
employment
 Gives them an Advantage over other qualified applicants
 Can be a recruiting tool toward Universities and Colleges
For employers, this will become an opportunity for them to develop an additional pipeline
of skilled employees form high school to their business at one convenient site.
Employers can also view current levels of student badges and work-based components
as well as experiences they’ve accumulated. Through ACE, they may also develop their
own Employer Endorsement that students may compete for to ensure a level of quality
candidates. This will help them create a talent pool in their region and spend less time
looking for and interviewing potential employees. ACE will also allow employers to follow
students and perhaps cultivate them based on the students’ level of Endorsements.
Why should Employers participate in ACE?






Help locate the right people to strengthen their team
Save Money and Time on hiring and training
Hand-pick who they consider for employment
Cultivate future employees
Create their own Employer Endorsement based on skills and experiences they
want in their employees

With the new Kentucky Accountability System from the Kentucky Department of
Education (KDE), an indicator that will be measured for schools and districts is “Transition
Readiness”. For high schools, this attainment of the necessary knowledge, skills and
dispositions to successfully transition to the next level of his or her education career.
Students in high school must earn their high school diploma and meet one type of
readiness [Academic Readiness or Career Readiness]. The following components can be
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found under Academic and Career Readiness: Academic Benchmarks, Career
Benchmarks, Industry Certifications, Apprenticeships, or KDE-approved alternate process
to verify exceptional work experience. ACE will showcase the components that will align
with those under Academic and Career Readiness. ACE can also provide an alternate
process for Career Readiness within the five areas of Soft Skills, Work Skills, Leadership
Skills, Civic Responsibilities, and Academics. (Transition Readiness – page 104)

Another indicator “Opportunity and Access,” will measure schools equitable availability to
research-based student experiences and school factors that impact student success.
This is measured on rich curriculum, such as CTE and essential skills; equitable access;
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and school quality. One of the reported measures that they want reported for
transparency are Whole Child Supports that can come from several content specialist
areas and service providers such as the school based counselor, career counselor, or a
career coach. (Kentucky Accountability at a Glance – page 102 & 103)
These two indicators tie into five others to give the school a new overall rating based on
one to five stars. Also, KDE is creating a Kentucky Work Ethic Certification to work with
the Career and Technical Education to integrate with the Kentucky Every Student
Succeeds Act (ESSA) state plan. This alignment will include CTE standards with
Transition Readiness, use of labor marker information to support career pathways and
effective instruction, expand accelerate learning programs through dual credit
opportunities, and expand college and career guidance for student support. Schools will
have a choice to allow students to work through this certification process or they may
request approval of a locally-designed work ethic certification. ACE is designed to
promote this certification process and go beyond the requirements, while also meeting
and/or assisting the accountability indicators of Transition Readiness and Opportunity
and Access.
Why should High Schools participate in ACE?
 Assist students with Transitions Readiness and the local community with students
ready for the workforce
 Assist the school with the indicator Opportunity and Access
 Help align exploration activities for student support
 Assist School Based Counselors, Career Counselors, and Career Coaches with
student certifications and credentials
 Support students to pursue a Career and Technical Education, Career Pathway,
and experiences that promote the whole child
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Guidance and Career Counselor
Comparison

In a perfect high school setting, there are Guidance Counselors
and Career Counselors on staff to provide services and
direction to students. Within our YCC Model, these two
positions worked very closely together and shared many of the same duties. Both may be
assigned specific duties in order to meet the needs of all students. All school
counselors help students develop the academic and social skills that lead to success
in careers and academics.
The primary role of the Career Counselor is to assist students with the process of
making decisions that align with a career pathway. They can help students develop skills,
explore a profession, and choose an educational program that will lead to a career.
Take a look at the diagram below and compare the common characteristics for each.
Guidance Counselor

School Enrollment
ARC/504 Coordinator
Academic Awards
Class Scheduling
Outside Service Agencies
Mental Health Counseling
Dual Credit Coordination
School Discipline
AP Course Coordination
Grades & Transcripts
Graduation
Assessment

Career Counselor

ILPS
College Visits
Career Pathways
Scholarships
College Applications
Field Trips
Recommendations
FAFSA
College Tours
Transition Readiness
Soft Skills
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ACT Prep
Apprenticeships
Internships
Job Shadowing
Employer Connections
Resumes, Job Applications
Post-secondary Transition
KHEAA
College Binders
Career Fairs
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Career Pathways

Definition of a Career Pathway: a coherent, articulated sequence of rigorous academic
and career/technical courses, commencing in the ninth grade and leading to an associate
degree, baccalaureate degree and beyond, an industry recognized certificate, and/or
licensure. The Career Pathway is developed, implemented, and maintained in partnership
among secondary and postsecondary education, business, and employers. Career
Pathways are available to all students, including adult learners, and lead to rewarding
careers. – National Career Pathways Network
For many years people have automatically associated Career Pathways with Career and
Technical Education (CTE), not the world of academics. Over the past few years,
employers have been pushing more and more for students coming out of high schools
and college to have the soft skills that are needed in a workforce. Employers talk about
not being able to find workers with a good work ethic. The simple truth is, our schools
have been producing students that were either college ready or just ready to get out of
high school. We have in one aspect, left behind common sense in education. Education
in our past has done a disservice to our students because of state and federal
requirements. With the new passage of Every Student Succeeds Act (ESSA), state and
local districts have an opportunity to look at new ideas and strategies and start to rethink
the work of educators.
Kentucky is in the process of staging a new accountability system that will meet the
guidelines of ESSA. Moving forward you will hear more about “Transition Readiness” for
your students, the use of labor market information to support effective instruction for
high demand careers, the alignment of Kentucky’s CTE standards, expanding dual credit,
and providing students with career guidance. Transition Readiness will focus on Career
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and Technical Education that supports the overall strategy to grow the state’s economy
and improve workforce development.
When YCC was first implemented, not all YCC high schools had established Career
Pathways. Previously, some of these schools attempted to piece some courses together
and claim it was a pathway. The YCC high schools that did have several Career
Pathways already established were able to provide guidance to the other schools in
building a foundation to pathways.

Establishing career pathways is really the starting point into providing career
engagement for your students. Having Career Pathways is a mindset that your staff
must share, and they must align to the same vision. Some of the high schools in the YCC
program had previously established career pathways and this made the transition into
their YCC program easier than those that did not have them previously established.
Administrators and teachers adopted the philosophy that every child in their building
should be in a Career Pathway, true pathways based on student skills and desires.
Providing Career Pathways in the near future will be based on workforce needs in your
community. Within each pathway development, staff need to embrace that you need to
have different exit points built in for students. These exit points will lead into
certifications, credentials, and eventually degrees if so desired or needed.
Areas in the state that have a local Area Technology Center (ATC) provide students with
many skills that employers need and their vision lines up with what Career Pathways
should do. They are important to their communities and provide a direct link in the local
workforce pipeline. Within YCC, most of our high schools had an ATC nearby, or in some
cases, established inside their high school. Those that took advantage of including the
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services and working with their ATC, saw more positive opportunities for their students.
Making the connections was easier when looking for ways to build in soft skills,
modifying pathways, and creating new pathways. Getting buy-in and support from your
ATC will provide a tremendous amount of influence and guidance that can aid effective
instruction and add academic enrichment when developing Career Pathways. All of the
ATC Principals that we have encountered are always willing to be helpful and direct in
helping students.

Note: Career Pathways are developed from Career Clusters – Refer to the Kentucky
Career Clusters
Career Clusters are groupings of occupations/career specialties used as an organizing
tool for curriculum design and instruction. Occupations/career specialties are grouped
into the Career Clusters based on the fact that they require a set of common knowledge
and skills for career success. - States’ Career Clusters Initiative
10
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Career Pathways and Leadership Advisory Groups
Johnson Central High School (JCHS)
Notes from interview with Noel Crum – Principal
Something new that the school has adopted into their schedule are Leadership Advisory
Groups. These groups (sophomores – seniors) were created based on the students’
career pathways that they are currently in. It is “Career Major Driven” in which each group
is assigned to a teacher for the next three years that they will have within their career
pathway. They meet every two weeks on a Wednesday, but the time when they meet is
part of their weekly schedule. Every Wednesday students are on a modified schedule.
They still have all of their regular scheduled classes, but these are shortened to allow for
one extra class during that day. It is within this extra class when all teachers talk with
their students about “stuff that matters.”
Principal Noel Crum would say it is a time to talk
and discuss “People Skills,” which are in fact
employability skills that students will learn though a
process, not a one-time discussion. Every 9 weeks,
the staff at JCHS are given a new culminating
activity to engage their students. This is indeed a
school-wide approach in providing a service for all students. No, this isn’t something that
they will be tested on or that will show up on a state exam. This is a vision that drives
others and is a force to hold students accountable to themselves. Principal Noel Crum
has said before that “Students must have pride among themselves and this is a way for
them to develop better career conversations.” The culminating activities center around
ideas like student responsibilities and finding their own strengths. The idea is that
everyone is part of a leadership system in something that they believe in.
“We want students to feel successful and not think that failure is a bad thing.” Failure to
many people is viewed as something that is wrong, but when we really start to look at
failure, it can be a matter of losing by a few seconds, missing the grade by one point, or
making a small error on a math problem. When students quit or don’t even try to attempt,
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then that is the losing factor in all of this. Leaders fail all the time, but they keep trying to
achieve and moving up to make a difference for them. Think about it this way with a
ladder. Students may get on a ladder, they may fall, but we want them to keep getting
back up, and keep climbing that ladder. When students do not attempt to get on the
ladder or they never try to take that first step, then that is real failure.

All freshman at JCHS are assigned to freshman teachers and they participate in a
program called Building Assets Reducing Risk (BARR) using iTime modules that help
reinforce positive behavior and academics. BARR is a program on its own and is gaining
traction with its research. Their model could be viewed as and RTI program for behavior
and academics, much like that of Positive Behavioral Interventions & Supports (PBIS).
The BARR model gives schools a comprehensive, intentional approach to meeting
students’ academic, social, and emotional needs. At the same time, they address the
need to give teachers support and acknowledge their efforts to address students’
personal and life challenges.
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Developing Leadership Skills






Developing Leaders, not Followers
Identifying Talents and Strengths
Focus on Self-Confidence and Learning
The Ladder to Success
The Power of the Human Mind

About the Career Counselor | Kim Castle

Johnson Central High School
Johnson County
School Membership: 1,050
Grade Range: 9th-12th
257 North Mayo Trail
Paintsville, KY 41240
Phone: (606) 789-2500
Fax: (606) 789-2547
Principal
Noel Crum

Kim Castle is a Guidance and Career and Technical
Education Counselor at Johnson Central High
School located in the Eastern Kentucky community
of Paintsville. She began working at Johnson
Central in 2002 as a Business Education teacher
and has been a counselor since 2008. Kim has a
Bachelor's degree in Business Education and a
Masters and Rank I in School Counseling. She is
also pursuing her Master’s degree in Adult
Education. Kim's duties include working with
students in all grades to determine class schedules
that align with their career pathways.
Her work at JCHS also revolves around the Youth
Career Connect (YCC) Grant and the Building
Assets Reducing Risk (BARR) Grant.

Career Counselor
Kim Castle
PLTW Teacher
John Robinson
School Mentor
Micca Caudill
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Project Lead The Way

One of the main obstacles in implementing high quality STEM programs is the training
and selection of educators. One of the accomplishments for YCC was the ability to make
a pipeline for the development of high quality STEM educators and to promote the work
in their Career Pathways for students. Doug Klein, the PLTW Affiliate with the University
of Kentucky, provided a rigorous STEM education training for the YCC Academy Teachers
in addition to their current training demands. PLTW aided in the success of the YCC High
Schools by providing flexible training schedules working with Master Teachers from all
over the world who are experts in their fields of study. Their high-quality model in teacher
professional development is combined with an engaged network of educators, with the
common goal of helping students develop the skills necessary to succeed in the global
economy.
PLTW is a K-12 curriculum program which focuses on project based learning methods
through technology and hands on experiences. At the high school level, the programs that
they offer are Engineering, Biomedical Science, and Computer Science. PLTW Gateway,
the middle school component, presents various courses that are structured to adapt to
any school schedule. These courses provide engagement and deep comprehension that
students will see possibilities leading into high school. PLTW Launch provides the
elementary level curriculum to tap into the exploratory nature of students through
interdisciplinary modules. For our YCC high school programs, only the PLTW curriculum
in Engineering, Biomedical Science, and Computer Science was developed for their
Career Pathways, due to the fact that our YCC program is only for grades 9-12.
Selecting the teachers to promote your program is key in the process. Convincing

teachers to go back to college for two weeks during the summer is a huge task.
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Teachers willing to do this really display their character and show their true dedication to
students. It is quite rewarding to watch teachers take on this challenge and become
involved in the whole aspect of project based learning, and even more exciting when they
transpire that into the students. These unique educators also strive to promote the
program so students have the desire to participate and be involved in the program. Some
schools that promote PLTW have done so for only their gifted and talented students and
placed high academic requirements for the courses. In our experience and through YCC,
we opened up PLTW to all students and any student that wanted to try out this type of
learning. Did all students who started out in PLTW finish those courses? No, but this is
true for any and all academic pathways that high schools offer. This is what we did
observe: Students that had no desire to ever think about attending college, changed their
perspective about attending as result of exploring a Career Pathway. For example,
students that never considered taking a pre-calculus class, developed advanced
mathematical skills through solving real-world problems because of the PLTW
curriculum. Giving students the opportunity to learn through a different method, such as
project based learning, and something that actually ties into a future career for them,
started the process of achievement and success.
PLTW is a crucial component of student success within the YCC program. From our
observations and surveys, we see the correlation of student success to the relationship
that exists between the student, teacher, career counselor, and the employers. PLTW
provides a curriculum foundation for Career Pathways for our YCC high schools. It is also
an effective tool to recruit students for an innovative high school program that
personalizes their learning experience and capitalizes on their abilities, knowledge and
skills relevant to real-world learning.
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Our YCC High School programs really elevated their Career Pathways through
collaboration with their PLTW classes and local Area Technology Center (ATC). ATC’s
provide classes that align with the mission of PLTW through academic and technical
skills. High Schools providing PLTW, while collaborating those Career Pathways with
their local (ATC) can expect to see a higher return on this investment. Adding ATC
collaboration to the relationship described above will only increase student motivation
and interest.

17
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PLTW
A Need for STEM Pathways

Project Lead The Way provides transformative learning experiences for K-12 students
and teachers across the U.S. They create an engaging, hands-on classroom environment
and empower students to develop in-demand knowledge and skills they need to thrive.
New career counselors should be actively involved with discovering what students are
learning in the Project Lead The Way (PLTW) courses. The course work is geared toward
Science, Technology, Engineering, and Mathematics (STEM) fields. It is important to
show real world application of their classwork to STEM careers.
How PLTW Corresponds With the YCC Model
 Project Lead the Way is a science and mathematics focused curriculum that
encourages interest in careers centered around STEM.
 Students connect information that they have learned in their classes and apply this
to potential career pathways.
 Project based learning activities develop skills relevant to engineering, biomedical
sciences, and computer science.
 Students experience learning beyond the basic curriculum in a way that
demonstrates why the information is important and how it will apply to career
pathways.
 Our YCC model compliments PLTW well because it allows students to be engaged
in hands-on careers they want to study in college and cultivates their interests and
experiences that apply to their future education and careers.
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Getting Started [Key Elements]
 Personnel – Be strategic in selecting the PLTW teacher. This teacher should have
the experience and skills to learn the rigorous curriculum, and express a desire to
remain in this position for several years. Are there professionals that have a desire
to teach in a high school setting (ie: a current nurse or electrical engineer)?
 Connection – as a career counselor, connect the content in the classroom and
promote career exploration in your region and across the state of Kentucky.
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YCC working with PLTW
Career counselors plan and implement work-based components such as internships,
job shadowing, or guest speakers that are relevant the PLTW curriculum content.
1. For example, in Biomedical Science courses, career journals are used to
research different medical professions, as well as the daily tasks, the
educational requirements, and skills needed for those careers.
2. If a student was researching cardiology, their journal includes:
 Career Research
 Knowledge gained about how the heart functions coupled with
information learned from dissecting and analyzing a sheep’s heart.
 Shadowing or internships – goal is to learn basic knowledge and
gain expertise from real-world professionals who work in the
students’ field of interest.
3. PLTW BioMed Teacher from Southwestern High School partnered with the
Cancer Center. Fifteen students created health information videos for an
audience of elementary students. Culminating event: BioMed students
shared the videos and at elementary schools and took vitals of elementary
students. These students also created activities, such as board games, to
enhance learning.
4. YCC provides opportunities to explore careers of interest, learn skills to
succeed in those careers, and experience education outside the classroom.
One particular program called Health Career Explorers, was developed in
partnership with the local hospital. Eight YCC BioMed students shadow
doctors and work in the hospital in various areas of interest. As a career
counselor, it must be a goal to strive to provide similar opportunities for
students.
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Maintaining a Working Relationship
As a Career Counselor, how do you motivate and communicate with the PLTW teachers
and Parents?
Stay involved with PLTW (attend the state conference when possible)
Provide extra funding/resources for PLTW classes (materials are very expensive)
Be involved with the activities in the PLTW classrooms, help out or observe
Collaborate with local STEM professionals to set up job shadowing/internships in
order to integrate work force experience with classroom content relevant to PLTW
curricula
 Help recruit students who would benefit from PLTW and may not consider it
without encouragement
 Pre-high school orientation; plan visits to middle schools
 Help support PLTW Awards Ceremony for BioMed seniors receive white lab coats





21

About the Career Counselor | John Hargis
John Hargis is the Career Counselor at
Southwestern High School (SWHS) in Somerset,
Kentucky. He graduated Pulaski County High
School and completed his undergraduate Degree at
Berea College in Middle School Mathematics and
Science Education.
Southwestern High School
Pulaski County
School Membership: 1,239
Grade Range: 9th-12th
1765 WTLO Rd
Somerset, KY 42503
Phone: (606) 678-9000
Fax: (606) 678-9277
Principal
Danita Ellis
Career Counselor
John Hargis
PLTW Teacher
Kristen Montgomery
School Mentor
Betty Resor

After college, he began teaching Science at SWHS
and eventually started teaching courses in PLTW
Biomedical Science.
While teaching, he completed his Master’s Degree
and Rank I in school counseling through Eastern
Kentucky University.
“My work as a biomedical teacher encouraged me
to pursue Youth Career Connect (YCC) counseling
because the two mesh together well. I love the idea
of exploring content and also being able to connect
those to real world job experiences.”
SWHS has 1200 students in rural Pulaski County
and they are located next to Lake Cumberland
which is a travel hub for people outside the state.
The area can be considered a medium size town
compared to major metropolitan areas.
SWHS was recognized as 1 out of 10 YCC Grantee
sites for the National Evaluation from Mathematica,
working with the U.S. Department of Labor.
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Career Counseling 101:
Making Employer Contacts

MAKING EMPLOYER CONNECTIONS
What are employer connections?
One of your most important functions as a career counselor is to be the connector
between students and employers. Employer contacts are the connections career
counselors make with businesses and industries. These connections build partnerships
between the school and shareholders vital to providing relevant, real-world experiences
that lead to your student’s career development.
Why Is It Important to Make Employer Connections?
To provide job shadowing and internship opportunities for your students
To develop relationships between students and local employers
To foster community awareness of the career program in the school
To develop student understanding of possible employment opportunities
To develop the school’s awareness of business and industry culture and
expectations
 To create real-world opportunities where students can explore their career
pathway interests
 Solicit feedback from community shareholders that will improve school career
readiness programs






Tips for Making Connections and Building Relationships with Employers:
 Create a brochure about your program
 Create and print business cards for your program
 Attend your local Chamber of Commerce meeting—many local employers are
members, and you will be able to make contacts as well as distribute your
brochure and business card
 Make contact with your local economic development board—this board has close
contact with employers in the area and can tell you high demand fields
 Check your area for a career center—the employment counselor there can connect
you to employers as well as education and scholarship programs.
 Check your school for a co-op program or a School to Work program—the director
will have important contacts that they may be willing to share with you
23

 Connect with your local area technology center—also a source of important
contacts
 Make contact with the human resources personnel at local businesses and
arrange working lunches to explain your program and how it can benefit them
 Host a luncheon for local business leaders to explain your program
Exploring Student Interests in Employer Connections
 Begin with student interests. This information will help you prioritize your
connections with employers. It will also ensure your students will be interested in
what the employer has to offer.
 Meet with the students individually to determine their needs to appropriately
match employer opportunities with student skills, maturity, and interests.
Why? Employers are sometimes hesitant to bring teenagers into their workplace.
They may fear they will have to “babysit” teenagers who visit their workplace. If you
know and can vouch for your students, you can ease these fears.
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Community Outreach
 Contact the local newspaper for a focus story on your program and how it can
help local businesses
 Set up a booth during local festivals and events such as Relay for Life- community
leaders are often present
 Introduce yourself to school guidance counselor(s) and inquire about any business
contacts they may have
 Start a Facebook, Twitter, or Instagram account aimed at attracting employers
These are just a few ideas for making contacts with local employers. Be creative. You
may have even better ideas. The main goal is to reach out and show employers the
benefits of working with students that you are career counseling. Good luck and counsel
on .

25

A SUCCESS STORY……

DJ Curtis is an excellent example of how career counseling and employer connections
can positively impact the future workforce. DJ came to Casey County High School from
another state and enrolled in career counseling through his engineering class. He was not
performing up to his potential academically and was losing interest in school and
pursuing post-secondary education.
Through career counseling, DJ was placed in a short-term, unpaid internship at Tarter
Industries with the engineering department. He excelled in the internship. The engineering
manager extended his internship two more months until the end of the school year.
Subsequently, Tarter employed DJ for a paid internship for the summer following his
senior year.
DJ went on to enroll in college with Tarter paying his tuition. Additionally, Tarter also gave
him a full time position and worked around his college schedule. He has a standing offer
for full time employment with benefits upon graduating from college as a Tarter engineer.
Career Counseling changed DJ’s future, helped him reach his full potential, and ushered
him into post-secondary education and a promising career.
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About the Career Counselor | Lana Sowders

Casey County High School
Casey County
School Membership: 658
Grade Range: 9th-12th
1841 E KY 70
Liberty, KY 42539
Phone: (606) 787-6151
Fax: (606) 787-7459
Principal
Josh Blevins
Career Counselor
Lana Sowders
PLTW Teacher
Steven Code

Lana Sowders graduated with a Bachelor in Science
in Secondary Education with emphasis in Social
Studies and completed a Master's Degree in Middle
Grade Education; both degrees were obtained from
Union College. She is currently the Career Counselor
at Casey County High School.
During her career in education, Lana completed her
Principalship and National Board Certifications. She
has also been a classroom teacher, a department
chair, a curriculum coach, and an assistant
principal.
Liberty is located in South-Central Kentucky. Casey
County High School consists of approximately 700
students living in a rural area. Farming and gate
making are the primary industries of the area.
Mrs. Sowders provides services to approximately
80-90 students each year. Each student receives
services quarterly, with 20 students receiving oneon-one career and academic counseling.

School Mentor
Susan Stringer
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Sample Letter for Employers from Career Counselors
August 1, 2017
Dear Human Resources Director,
Please let me introduce myself. My name is Lana Sowders. I am the Career Counselor at Casey
County High School. I work with students in the STEM fields of science, technology, engineering and
math. I mentor students in these pathways. My job is help students explore careers and get informal
or formal job experience while in high school. I meet with students and we discuss fields they are
interested in. We talk about high demand jobs and look at the Occupational Outlook Handbook for
hours, salary, and skills needed. However, nothing can replace real life experience for these students.
That’s where you come in. I work to place students in job shadowing and internship opportunities with
local employers.
Your first reaction may be that you do not want teenagers in your business. You may have concerns
that it will involve more “babysitting” than work. I can assure you, this will not be the case. The
students that I connect to job experiences will have had trainings on soft skills like attendance,
punctuality, teamwork and dependability. I have also worked with the students individually and
observed their school habits which tend to be a very good indicator of job performance. I only
recommend students to employers that I feel will be responsible. Another concern of employers is
liability. My grant provides liability insurance that covers the students and a “hold harmless
agreement” which covers the legal liability for you as a worksite supervisor.
Now that I have allayed your concerns, let me inform you of the benefits of my program to your
business or organization. By agreeing to place our students, you can receive free labor while giving a
student important job experience. Your business can also tap into the best and brightest of the local
community. You will get “first chance” to employ these students and to cultivate future employees.
You will also contribute to the local economy by having the best students come back to participate in
the local economy. Additionally, these students are the thinkers of the new millennium and have the
ability to contribute new and exciting ideas into your business/organization.
As you can see, placing students a job experience is a win-win situation. If your business/organization
would be interested in working with my program and placing students, please contact me at
lana.sowders@casey.kyschools.us or at Casey County High School – 606-787-6151. I would be glad
to meet with you personally on your lunch hour or during your work day to further explain the program
and work on placement of students for work experience. I appreciate you taking time to read this
letter and I look forward to us working together to build the future of our area.
Sincerely,

Lana Sowders
Career Counselor
Casey County High School
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Local Area Workforce Partnerships

WORKFORCE PARTNERS
Workforce partners are those organizations and programs whose focus is to create and
support employment in the community. These include the KY Career Center, Chamber of
Commerce, and Cabinet for Economic Development Centers.
LOCAL AREA WORKFORCE PARTNERS
KY Career Center
 Center representatives can attend school
career fairs
 Shares information for career fair with
employer contacts
 Career Counselor can attend their monthly
business meetings to stay up to date with
employment opportunities in our area
 WIOA shares information with all seniors and
enrolls them in FOCUS careers
 All seniors complete a career survey which
allows the Career Center to target students
who would benefit from scholarship
opportunities

Network with partners by
attending their meetings
and through email. Build
the partnerships by
continuous communication
and attending the various
meetings to stay up-todate on local happenings.
Encourage workforce
partners to have a
representative at meetings
you have with your
students.

Cabinet for Economic Development Centers (Thinkkentucky.com)
 Career Counselor can attend local district centers meetings and collect resources
and services for students
 Look for updates on possible internships and employment opportunities in your
area
Chamber of Commerce
 Monthly mailing of job openings
 Attend meeting and share about YCC
 Great way to contact with local employers
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CONNECTION THROUGH CAREER FAIR
After I became a YCC counselor, PCHS had its first career fair. When I first had the idea
to start a career fair I had no idea where to begin. Being a career counselor offers the
opportunity to connect the students you are in contact with and the community. It is
essential to create partnerships with local area workforce partners because they know
the ins and outs of employment where you live.
 Recruiting Employers – I contacted a representative at the KY Career Center and
provided a flyer describing career fair details. She sent a mass email to all the
employers in our community and included my flyer and contact information.
 Active Engagement – I created a list of local employers that wanted to attend. I
then personally called each one to invite them. Along with personal phone calls, I
sent a follow-up email with my flyer. I always thanked employers who agreed to
attend.
 Response – I began receiving calls and emails from many that wanted to attend. I
kept a spreadsheet of all the businesses with their name, contact, what they
needed to have set up for the career fair, and an email address.
 Timeline – preparation begins in January with the career fair taking place in April.
(Around April seems to be when most students are really thinking about getting a
job, especially seniors.) A week prior to the event, I emailed a reminder to all
employers who have confirmed.
 Past Partners – if an employer has participated in past career fairs, I sent a
personal email reminder and attached a flyer with the details.
 Goal – strive to increase employer participation in your career fair each year.
CAREER FAIR IMPLEMENTATION
 Day of the Fair – each guest has a table and easel with signs that set up around
the perimeter of the gym
 Each student receives career fair employer initial sheet
 Employer Assistance – student leaders meet the guest in the front office and help
them carry their things to the gym
 Guest Info – we provide each guest with a folder that contains a schedule, the
employer list, a sign-in sheet, and pencils.
 Meeting time – our fair was open to tenth and twelfth grade students as well as all
YCC students. Students come down in 30 minutes increments and meet with the
employers, where they initial the student sheets.
 Interviews – if time allows, encourage employers to bring applications and set up
times for interviews
 Networking – students have the opportunity to interact with employers, network,
and leave with applications and ideas for opportunities that they did not know
existed in our small town
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 Flow – use a microphone to remind everyone of time available and make other
announcements
 Length – our fair usually lasts around 2 hours.
 Lunch – have lunch and refreshments available for all the guests if possible
 Follow-up – after the career fair, I send an email to all of the employers thanking
them for attending
 Feedback – after each career fair, record student reaction and involvement
 Manpower – our fair was created through Operation Preparation which exposes
younger students to community opportunities and helps our seniors leave with job
possibilities

About the Career Counselor | Jennifer Butcher
Jennifer Butcher started her teaching career at
Northern Middle School in Somerset, KY. She was a
Language Arts teacher for grades 6, 7, and 8 as well
as the cheerleading coach and a sponsor of several
clubs.
Pulaski County High School
Pulaski County
School Membership: 1,177
Grade Range: 9th-12th
511 University Dr.
Somerset, KY 42503
Phone: (606) 679-1574
Fax: (606) 677-2771
Principal
Rodney McAninch
Career Counselor
Jennifer Butcher
PLTW Teacher
Jennifer Wilson
School Mentor
Scotty Grubbs

When Pulaski County was awarded a GEAR UP
Grant, she continued to work with the middle school
students touring colleges, providing guest speakers,
conducting home visits, participating in community
service, tutoring, hosting community and parent
nights, and college and career readiness. She
promoted their work leading into Pulaski County
High School. Jennifer’s time with the GEAR UP
Grant prepared her for YCC, which took some time
to learn, but she adapted into the new role.
During her time with YCC, Jennifer has learned how
to be both a Career Counselor and Guidance
Counselor. It has been a long transition for her, but
she was willing to accept change and take a
chance.
PCHS was recognized as 1 out of 10 YCC Grantee
sites for the National Evaluation from Mathematica,
working with the U.S. Department of Labor.
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Job Shadowing

Job Shadowing vs. Internship
When students visit the workplace to observe employees,
they are engaged in job shadowing. These experiences
are highly recommended early in the student's career
pathway to help students make career pathway decisions.
Internships involve a greater commitment in time and professionalism. Instead of
observing, the student is engaged in meaningful work.
Student Involvement
 Relationships – get to know your students!! Talk to them and see what careers
they have interest in and want to pursue.
 Selective – be selective which students are offered opportunities. Match student
interests, skills, and maturity with the responsibilities expected from the job
shadowing or internship experience. Selection of students will depend on the
school’s policies and procedures as well as the needs of the employer in regard to
the age of the student. A student’s grade level may or may not indicate the level of
responsibility the student is ready to assume.
 Essential Skills Training – first impressions, job interview skills, how to dress and
behave professionally in the workplace, workplace safety, and other soft skills
 Build a cohesive pathway – based on student career interests, research local
colleges and university programs to determine educational requirements for their
career pathways. Contact state agencies that can assist in creating a “Transition
Readiness” pathway through a job shadowing experience, apprenticeships, or
internships.
 Transportation – strive for support from school district transportation (getting
students to and from employer location)
 Schedule – understand the school’s or student’s schedule may not mesh with
employer’s schedule
Employer Relations
 Search – your community for employers that can offer job shadowing/ internships
in the students’ career pathways and make personal contact
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 Network to find potential employers and professionals willing to work with
students:
1. Within your school - faculty and staff (ie Engineering instructor)
2. Area Technology Center (ATC) / technical school / vocational tech

For the upcoming trimester we have one student placed with our districts
speech pathologists. We have one student placed with a local dentist. One
student with a local photographer. One student with a chiropractor and five
students placed with our local nursing home.
 Employer/Student Match – meet with employers face-to-face to discuss available
shadowing/internship as well as days and hours they can place a student. Then
meet with students and see where they may match with an employer. Understand
the employer’s schedule may not mesh with the school’s or student’s schedule.
 Employer Concerns – initially employers may be apprehensive about allowing high
school students into a workplace (ie medical facility). Helpful solutions:
1. HIPPA Training – provided by faculty at a local health and technical
college
2. Workplace Safety Training – prior to shadowing/internship students
should receive safety training such as KyOSHA. DO NOT assume safety
training will be provided by the employer.
3. Liability Insurance – is this available through the school system to cover
students during shadowing or internships
 Employer Interviews – give the employer the chance to interview the students
 Evaluations – ask the employer to evaluate each student once every 6 weeks
using a form provided by the school.
 Communication – give employers your cell phone number and email address. Let
them know if an issue arises, you want to be notified immediately so a solution
can be found.

Flexibility is a MUST. I am learning each day and making adjustments. I
believe each counselor will have to see what approach works best for their
students and community. I ask myself what I can do to make my students
welcome in the workplace and then do my best to provide necessary training
to make it happen.
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A SUCCESS STORY……

Our engineering teacher has provided opportunities for a few of the engineering students
to work as paid interns during summer break and after school with local engineering
firms. He has been teaching for several years and has connections with three local firms.
KEDC, through Youth Career Connect, has also partnered with Big Ass Fans for the past
three years and provided project-based internships completing Rube/Goldberg
Challenges.
I currently have one student who is job shadowing three different speech pathologists
employed by our school district. She is very impressed by all three and they are equally
impressed with her willingness to do what they ask of her. We have completed one
trimester and all have agreed to allow her to shadow for the second trimester.
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About the Career Counselor | David Hoskins

Garrard County High School
Garrard County
School Membership: 759
Grade Range: 9th-12th
599 Industry Rd
Lancaster, KY 40444
Phone: (859) 792-2146
Fax: (859) 792-4352
Principal
Diana Hart
Career Counselor
David Hoskins
PLTW Teacher
Morgan Brogli

My name is David Hoskins. I graduated from Bell
County High School in 1981, obtained my
Bachelor’s Degree in education from Lincoln
Memorial University in 1989 and my Master’s
Degree from Eastern Kentucky University in 1995. I
taught in the Lincoln County School System from
1989 – 2002. I moved to Garrard County Schools in
the fall of 2002 and taught at Garrard Middle School
until August 31, 2016.
I retired as a mathematics classroom teacher and
was offered an opportunity to work with the Youth
Career Connect (YCC) Program at Garrard County
High School.
GCHS is a rural high school about 30 miles south of
Lexington with 759 students currently enrolled. As
a Career Counselor, I feel that one of my most
important roles is helping a student get a real world
view of his or her potential career pathway through
job shadowing or internships. The ability to provide
those experiences has been one of the more timeconsuming aspects for me as Career Counselor.

School Mentor
Cheryl Hooper
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Job Shadowing
Leading into Internships

What is Job Shadowing?
Lawrence County High School Model - Job shadowing allows students to observe a
professional in his or her work place. During their job shadowing experience, the students
will spend at least 10
hours with their
professional. While
students shadow, they are not
paid but they gain a wealth of
knowledge from their
professional. Here is an
overview of how to establish
job shadowing opportunities,
beginning with the
Professional/Employer
Partners:
RECRUITMENT
 Develop a list of
places/professionals
for job-shadowing
 Contact the place/professional
 Continue to call/email if at first you don’t succeed
 Schedule a face-to-face meeting: This is VERY important!
MEETING WITH PROFESSIONAL FACE-TO-FACE
 May require multiple meetings
 Explain the purpose of the shadowing
 State the expectations of the students (created by Career Counselor)
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 Discuss obligation/assistance of the professional to fulfill purpose and
expectations of students
 Set up days/times for job shadowing that are conducive to professional’s schedule
 Verify specific details with professional prior to visit
 Arrange the initial student visit
 Contact the professional with the suggested scheduled days/times for the
shadowing student
Here is an overview of how to prepare students for Job Shadowing:
RECRUITING STUDENTS
 Have student complete an application
 Look at student attendance, grades, and course selections
 Determine if student is taking a course related to shadowing/internships. This
teacher may allow student to miss class occasionally.
 Keep in mind students may have to visit workplaces on weekends or after school.
 If during the school day, the school provides bus transportation to the workplace,
and the return to school
STUDENT RESPONSIBILITIES
Receive and accept expectations and guidelines of shadowing
Receive and accept scheduled shadowing day/time
Take this experience serious and treat it as a full-time paid job
Show courtesy to mentor by calling in of you need to miss work
Contact the mentor with any conflicts in schedule during the job shadowing
Complete HIPPA training: Conducted by a hospital employee
Take required drug test: Our local hospital covered this cost
Complete required background check: Our BOE covered this cost
Complete the shadowing log each visit and ask professional to sign off
Return shadowing log to Career Counselor when shadowing is completed
If students do not maintain passing grades, they cannot continue to job shadow; if
they don't graduate from high school these workplace experiences are for naught
 The counselor arranges the first job shadowing experience, but from that point on,
the student is responsible for communicating with the employer
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Transitioning from Job Shadowing to Internships
 My students must job shadow 20 hours before consideration for an internship
 Students may job shadow in various workplaces. Internships are a commitment
to only one workplace for the duration of the 30 hours
 Students job shadow during their sophomore and junior years. Seniors intern
 Students must show a record of positive workforce behaviors during job
shadowing and maintain their grades to be considered for internships
 The role students play depends on the employer and workplace for both job
shadowing and internships
 My students intern up to 30 hours in addition to the 20 hours of previous job
shadowing
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A SUCCESS STORY……
I have numerous students who have discovered their passion through job shadowing as
well as students discovering what they do not want to do.
I will never forget the day after “Kim” shadowed for her first time and she came to tell me
about her experience. The concerned look on her face said it all. Kim asked, “Do I have to
go back?” I was concerned so I asked her to explain. She realized a career in the medical
profession was not what she wanted to pursue. Of course, I told her she did not have to
return. I was reminded of the following lesson: As important as it is for a student to
discover what he or she wants to do for the rest of their life, it is equally as important to
eliminate careers that do not interest them.
Another student, Jake, had the opportunity to shadow an engineering firm. The firm
arranged for him to shadow all the various engineers they had working for them. Over the
course of three days, Jake was able to spend time with a chemical engineer, electrical
engineer, civil engineer, and mining engineer. He discovered his distaste for chemical and
electrical engineering. Jake is currently a freshman at the University of Kentucky studying
engineering. This shadowing experience helped him also to discover where he wanted to
focus within his field of study.
About the Career Counselor | Mary Adams
Being an educator is a “CALLING” and this past four years has reaffirmed I’m doing
what God lead me to do. I have been a guidance counselor since 2000 and these past
few years have been refreshing but required long hours. I wouldn’t change it for the
world!
I began my education immediately after high school, but after one year of college, I got
married. My husband was stationed on a military base in Germany and eventually I
joined him there. I had always intended to go back to college but once I began working
it was hard to give up the income. I worked different jobs and had two precious
daughters during this time so work became even more necessary. But in the back of
my mind, I thought someday I would finish my education. My youngest daughter was
almost two when my husband got a job that would cover our expenses so I jumped at
the chance to return to college.
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About the Career Counselor | Mary Adams

Lawrence County High School
Lawrence County
School Membership: 677
Grade Range: 9th-12th
100 Bulldog Ln
Louisa, KY 41230
Phone: (606) 638-9676
Fax: (606) 638-0596
Principal
Christy Moore
Career Counselor
Mary Adams
PLTW Teacher
Connie Huff
School Mentor
Pamela Puryear

It was important that my daughters realized the
importance of education. Once I returned to college,
I never looked back!! Did we have difficult times?
We most certainly did! Being a nontraditional
college student gave me the drive to succeed.
I spent many hours and summers studying in my
bedroom while listening to my girls play. I had to
keep reminding myself they were the reason why I
wanted my education.
I always thought it was important to be involved in
the community but I never dreamed my high school
students would learn the importance of this at such
an impressionable time in their lives. I knew our
community had wonderful people and I learned to
appreciate them even more. We have the most
caring professionals who welcomed high school
students into their practices and lives.
I have had the privilege of watching students go
from barely talking to a medical professional to
completely embracing the knowledge he or she will
share. It has been a privilege to watch the maturity
of the students and their enthusiasm when they
discover what they want to do for the rest of their
lives.
Remember, life is a journey and sometimes we are
privileged to share that journey with the youth in our
schools. Sharing these moments puts my
“CALLING” for education back into perspective.
The position as an YCC counselor has rejuvenated
me and I am ecstatic to hear what happens next for
my students!! Through this experience, I have
learned a great deal from my students.

41

42

43

0

A Rural View of Internships:
Up in the Mountains and Down in the Hollers

RURAL INTERNSHIPS
An internship has a student working either part-time or full- time at a company or place of
business for a certain period of time. This is important because the students have the
opportunity to gain practical work experience. Internships can also help a student develop
skills, make connections, strengthen their resumes, learn about a field, and assess their
interests and abilities. Some students are offered paid internships. Once their internships
are complete, they are not bound to work for their employers any longer. However, many
internships lead to job opportunities once students graduate.
FINDING RURAL INTERNSHIPS - THINK OUTSIDE THE BOX FOR YOUR OPPORTUNITIES!
 Recruit employers making every effort to meet with them face-to-face
 Consult your Chamber of Commerce which exists to encourage the growth of
businesses while giving assistance to new firms or individuals seeking
opportunities in the county. They are happy to assist you with building your
network for internship possibilities.
 Consult your Tourism Director/Economic Development Director. They know
practically everyone and everything going on in the area. Stop by their office and
check out their website.
 Look inside your School System - Technology needs are prevalent in our schools.
The Technology Coordinator allowed our YCC students to gain practical work
experience tackling tasks like changing projector bulbs and filters in every
classroom, assisting teachers with websites, troubleshooting the system so
teachers could scan bubble sheets on Grade Cam, and taking computers apart to
investigate hardware issues.
 Explore Students’ Summer Jobs as opportunities to establish internships- I check
with my students to see if summer jobs can be turned into internship
opportunities.
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o One student had been working at a local newspaper office as an intern.
o Opportunities can be found by polling students and tracking their extracurricular work-related activities.
o Do they know an employer that would like or need an intern? By doing so, I
found out that one of my students will serve in an internship this summer
with a local physical therapist
 Other resources include:
o Hospitals
o Rural clinics
o Doctor offices
o State Highway Departments
o State Agencies
o Electric companies
o Telephone companies
o Area Technology Center
o Local businesses
PRE AND POST INTERNSHIP PROCEDURES
PRE
 Identify the employer to provide the internship.
 Set up a meeting between the employer and the student interested in the
internship.
 Establish expectations with the employer explaining what the internship involves.
 Commitment – employer and student decide if this is the right internship for both
parties, then the paperwork is sent home for parents to review and provide
consent.
 Establish work schedule and time frame – discuss this before the internship
begins
 Establish compliance with state Child Labor laws
POST
 Evaluations – employers should evaluate each student after their internship.
 Form – rate student’s foundational skills such as: attendance, punctuality,
workplace appearance, taking initiative, quality of work, communication skills,
response to supervision, teamwork, problem-solving and critical-thinking,
workplace culture policy and safety, and specific workplace career skills.
 Work Readiness - a score of 80% overall to be considered work ready.
 Thank You Letter – Upon completion of the internship the student send a thank
you letter to the employer.
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A SUCCESS STORY……

You may remember that I suggested your local Tourism/ Economic Development
Director as a source to find employers to provide internships. Our director has been
willing to work with the students in our YCC program and has provided internship
opportunities for our students. One of our interns who worked with the tourism director
to create itineraries for travelers coming into our rural area feels that having the work
experience has made her more sociable, more confident, and more knowledgeable on
safety procedures. Throughout her internship, she has improved her people skills,
improved her knowledge of technology, and added to her ability for direct instruction. As
a part of her role, she frequently talked to her classmates and friends to promote the
tourism events that were scheduled in our area. She also helped with the task of mapping
hikes for local tourists and then mark places-to-place signs.
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About the Career Counselor | Jeanette Brandenburg
Hello. My name is Jeanette and I have been trying
to get educated for more than four decades. I’m just
kidding, but I have been in the field of education for
a very long time. I am a Berea College graduate who
is Kindergarten through 8th grade certified in
Elementary Education.
Lee County High School
Lee County
School Membership: 516
Grade Range: 6th-12th
599 Lee Avenue
Beattyville, KY 41311
Phone: (606) 464-5005
Fax: (606) 464-5014
Principal
Debra Smith
Career Counselor
Jeanette Brandenburg
PLTW Teacher
Joy Neace
School Mentor
Julia Bishop

My home is in Lee County which lies within the
Eastern Mountain Coalfields region of Kentucky.
The very rugged terrain greatly defines the area.
Roughly half of the county lies within the Daniel
Boone National Forest. The Lee County School
System is the largest employer in the county. We
have approximately 300 students enrolled in our
high school. [Grades 9 – 12]
Currently, I am a Career Counselor through the
Youth Career Connect (YCC) program. As a Career
Counselor, one of the tasks that I have is to help
students find internship opportunities within the
surrounding areas.
An internship has a student working either part-time
or full- time at a company or place of business for a
certain period of time. This is important because
the students have the opportunity to gain practical
work experience. Internships can also help student
develop skills, make connections, strengthen their
resumes, learn about a field, and assess their
interests and abilities. Some students are offered
paid internships. Once their internships are
complete, they are not bound to work for their
employers any longer. However, many internships
lead to job opportunities once students graduate.
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Project-Based Internships

Challenges of Internships in Rural Areas
Internship programs for high school students provide exposure to activities that go
beyond the classroom, which assist in making it easier to transition from school to the
workforce. Some students find internships in their hometown, but they can also search
for internship opportunities in larger cities of interest. More of these internships found in
urban areas fit into the STEM career pathways of Engineering, Biomedical Science, and
Computer Science. The problem for students in rural areas is the inability to travel to
such locations because travel to larger cities in Kentucky can take up to three hours.
Project-Based Internships provide these students with work-based learning experiences
through unique Employer partnerships that are participating in a STEM career pathway.
The idea of a Project-Based Internship is remote, allowing students the opportunity to
participate in internships with companies from a distance. An Employer may present an
idea or problem to a group of students and ask them to come up with resolutions or
solutions by creating models, demonstrations or presentations, which may be exhibited in
a culminating event. This event may be held in a central location or via Skype/video
conference.
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How These Challenges Were Addressed: Project-Based Internships with Big Ass
Solutions
The schools participating in KEDC’s YCC Program were faced with these challenges due
to their rural locations, which made it quite difficult to provide employer engagement
experiences for YCC students. Internship numbers were low for 2015 and the start of
2016.
In the spring of 2016, KEDC proposed the idea of a Project-Based Internship to one of the
program’s employer partners, Big Ass Solutions (BAS) in Lexington, Kentucky. The
engineers at BAS were happy to take on this concept and work with one of the YCC high
schools, Middlesboro High School. For the next several weeks they communicated
through emails,
phone calls and
Skype during the
stages of the
project. When the
students
completed the
components of the
project, they took a
trip to BAS and
presented to their
Research and Development Engineers. The success of this experience resulted in a much
larger scale event for the next two projects. In the spring of 2017, eight out of ten YCC
high schools participated with BAS and all ten YCC high schools joined during the fall of
2017. The teams were required to submit Engineering logs and questions/concerns to
the BAS Engineers over the span of eight weeks per project. From the last two events,
over 70 students participated in these Project-Based Internships and traveled to
Lexington, KY to participate in a culminating event where all teams competed and
presented in front of a the team of Engineers from BAS.
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The KEY is to build a positive and ongoing relationship between the Career Counselor,
Employer, Lead Teacher, and participating students!
Role of the Career Counselor:
1. Maintain the communication between teachers, students, and employers
a. Career Counselor must approach the Lead Teacher with an inspirational
IDEA then reach out to the Employer and “SELL the IDEA”
b. Career Counselor must do a lot of the “leg work” (teachers and employers
do NOT have the time)
c. Career Counselor creates ALL flyers, PowerPoints, handouts, forms, etc.
d. Career Counselor keeps the line of communication current and positive
e. Career Counselor concentrates on making everything as easy as possible
for Employer
Role of the Lead Teacher:
2. Find the Perfect Lead Teacher: He/She MUST…
a. Be motivated about taking on the RESPONSIBILITY
b. Be an excellent facilitator
c. Provide time and space for students
d. Offer assistance as needed
e. Have frequent communication with Career Counselor and Employer
f. Complete ongoing student performance evaluation
Role of the Employer:
3. Find a Motivated Employer: This Partner MUST…
a. Be willing to help create a relevant project
b. Create a project with multiple phases/steps and mini-components with
DUE DATES and/or DEADLINES for students
c. Communicate with Career Counselor and Lead Teacher
d. Communicate with Student Teams with reflections/suggestions
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Role of the Students:
4. Form the Student TEAM:
a. Consist of 5-7 participants
b. Consist of a Lead Student
c. Communicate with Employer and Lead Teacher
d. Meet deadlines for each component and complete documentation
e. Send documentation forms weekly or bi-weekly to Employer for evaluation
and reflections
f. Paid internship (if possible) for each student based on involvement and
performance
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Partnerships with Project-Based Internships
Union College | Barbourville, Kentucky
YCC Career Counselors continue to maintain strong relationships with their local
employers. In addition to job shadowing and on-site internships, some YCC Career
Counselors partnered with local employers to create Project-Based Internship
opportunities for several YCC students. The Knox County Public Schools (KCPS) YCC
Program was able to partner with Union College, specifically the School of Nursing and
Health Sciences with a local Project-Based Internship. A selected number of biomedical
students from Knox Central High School and Lynn Camp High School participated in the
internship. Dr. Marisa Greer, Dean of Nursing & Health Sciences teamed up with Carla
Kersey, KCPS Youth Career Counselor, as well as Dr. Doug Branch, Program Coordinator
Athletic Training Program to develop an internship opportunity for these KCPS students.
Dr. Greer and Dr. Branch worked together to develop a project based objective for both
schools to complete and then present at Union College. The topic Dr. Branch and Dr.
Greer proposed was the current Opioid Crisis. The students met at on campus February
26, 2018 for the
internship kick-off.
The students
presented their
finished projects in
the Sharp Academic
Center on April 27,
2018 to a group of
Union College
professors, students,
and President
Marcia Hawkins.
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Lake Cumberland Regional Hospital | Somerset, Kentucky
YCC Career Counselors, John Hargis, from Southwestern High School and Jennifer
Butcher, from Pulaski County High School worked in conjunction with Lake Cumberland
Regional Hospital in the development of Project-Based Internships for a group of YCC
students. These students were given the task of researching particular topics relating to
cancer and then create age appropriate videos showcasing cancer prevention strategies
for elementary students. The students got to choose between prevention strategies,
consequences of adverse life choices, and a general background on cancer. After the
students completed their videos, they traveled to the elementary schools in close
proximity to present them to younger students. This project is designed to have a high
educational impact on today's younger youth to help recognize early in life what negative
life choices can do to your future health. https://www.ycc10.com/ycc-students
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Project Based Drone Build and Flight | Middlesboro, Kentucky
YCC Career Counselor, Jane Cambron, and YCC Academy Teacher, Luke Gilly, from
Middlesboro High School developed Project-Based Internships for a group of YCC
students where the culminating event was to participate in a regional competition on
March 19, 2018 in Knott County. These students were given the task to build a drone
using the components in a kit provided which had to include virtual reality operation and
communicating visual feed to the flight pilot.
The core idea of a project-based learning is that real-world problems capture students’
interest and provoke serious thinking as the students acquire and apply new knowledge
in a problem-solving context. The teacher plays the role of facilitator, working with
students to frame worthwhile questions, structuring meaningful tasks, coaching both
knowledge development and social skill, and carefully assessing what students have
learned from the experience. Project based learning helps prepare students for the
thinking and collaboration skills required in the workplace.
A FPV Drone build is a true
Project Based Learning
opportunity. Students must be
able to “figure out” how to build
a drone. After a successful
build, students must master
the art of first-person-view
drone flight.
Throughout the project, the
YCC students had to keep a
log of events and
developments.
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Partnering with Universities &
Colleges

There are many benefits to forming partnerships with postsecondary institutions. Your
students can learn more about higher education, and this knowledge help them make
sound decisions on their futures. Colleges and universities also benefit from these
partnerships because it allows them to get to know students who may enroll in their dualcredit courses as well as showcase and promote their programs. Additionally, career
counselors have partnered with colleges to provide students with project-based
internships. Campus tours are another way to motivate students to begin thinking about
career pathways.
Dual Credit and Early College
 Early college courses are post-secondary classes students take for university
credit.
 When early college courses earn credits both in the high school and college, they
are called dual-credit, meaning the student earns credits on both transcripts.
 These courses are usually general education courses (gen. ed.). These are core
academic courses students take early on in their college program. Primarily, the
purpose for these classes is to ensure all students have the same basic academic
tools to apply to their majors. One advantage to these courses is that their credit
easily transfers to other universities if a student changes institutions.
 Not all university courses earn high school credit. Work closely with the school
guidance counselor to make certain a class meets the essential criteria for high
school credit.
 Some colleges and universities hire high school faculty to teach their classes as
adjunct (part-time) faculty. This allows the students to take college courses in
their own school with familiar teachers.
 Schools may also arrange for transportation for students to attend classes on
university, technical, or community colleges campuses for part of the day. In such
cases, these post-secondary institutions may arrange courses that only enroll high
school students so that your students can be with their same-age peers.
 Many universities offer online courses for high school students.
 Keep in mind that students may need extra support for the duration of their first
post-secondary classes. They may not have the time management skills to keep
up with assignments-especially if they are taking online classes. It is advisable to
set up regular meeting times with students to check on their progress if they are
57

taking their first college courses. Students may also be more likely to stay the
course if they attend with a friend.

Summer Camps and Institutes
 University may host summer programs for your students to attend. These help
students, especially first-generation college-bound students, feel more at ease on
campuses
 Camps don’t always focus on academics. Athletic camps may also be held on
campus.
 Before students attend, take the time to have conversations on homesickness and
being away from friends. Students who decide to leave summer programs early
may feel a sense of failure and that they don’t belong on campus, so be proactive
in describing the challenges of being away from home.

Make students aware of postsecondary opportunities such as community
colleges and technical schools. High schools sometime promote traditional
four-year colleges when their students’ career goals align with skill-based
education and training. Determining career pathways is key to helping
students make the next steps in their education beyond high school!
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Mentorship | Mentoring

Why School and Employer Mentors Are Important
Mentors are trusted advisors who provide valuable skill instruction, advice, and guidance
to our students. Mentors can be members of the community, employees from
businesses, or even school faculty. Most of the information here pertains to school
faculty members who serve as mentors.
The ability to provide a school and employer mentor is vital to our program and crucial to
our students’ success. These mentors can help fill the gaps of information, habits,
conduct, and soft skills that not all students obtain from home or school.
Recruiting Employer Mentor
 Recruit mentors from your LOCAL community
 Look for a mentor with knowledge and experience in interviewing and hiring
processes
 Recruit retired employers because they can work with the students without
interference from the job responsibilities (recommend Chamber of Commerce,
Kiwanas, or Rotary)
Mentorship Objectives for Students:








How to dress for an interview
Acceptable body language and why it is important
Questions to ask a future employer
How to write a resume and cover letter
How to fill out an application
Communication and social interaction
How to research potential career options

Employer Mentor Activities and Responsibilities:
 Employer mentor has individual meetings with each student for at least 45
minutes.
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 During the individual meeting, present new skills and information. At the end of
each meeting, the student receives an assignment to complete before the next
meeting.
 Provide helpful tools and artifacts needed to complete the students’ preparation
process, such as sample forms/applications, handouts, or infographics.
 Give students assignments which are due each quarter. Between meetings, the
students work to perfect their skills and complete the assignments, which are
presented to their mentor at the next meeting.
 Video tape student mock interviews and provide immediate feedback to them.
Students are able to review their videos and make notes.

How A School Mentor Facilitates Career Counseling:
 A school mentor is an experienced faculty member with positive student rapport
who are willing to oversee student mentees
 Keep a binder/folder for each student. In the binder are the student schedules,
topics discussed, forms, and evaluations. The student evaluations are essential to
track activities and next steps to improve their skills
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 Students are selected based on their availability and schedule flexibility, because
appointments must not conflict with core classes. This prevents conflicts with the
classroom teacher while students are engaged in mentoring activities.
 Organize binders so that contents can be shared with employer mentors and
students quickly. Keep the originals but make at least one copy of all materials for
convenient sharing.
 At the conclusion of the student/mentor experience, the students may write a
reflection. This will help both the mentor and the student grow and improve in their
roles.
 Take photos of the meetings and share on Facebook, Twitter, or Instagram. This
exposes the community to the mentoring program and all we seek to accomplish
with our students
 Helpful resources can be found on Pinterest or Google for cover letters, resumes,
and interview questions that reinforce the YCC Infograhics.
 Maintain contact with the students using Remind or Group Me. This will help the
mentor keep up with their students, enable them to send quick reminders for
assignments or meetings, and allow ongoing contact without giving out personal
phone numbers.
 Career counselors must maintain constant communication (emails, face-to-face,
lunch, create rapport with the school mentor as well as students involved).
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MENTORING SUCCESS…….

Students have described the experience in a very positive way. Most of their comments
include praise for the process. These include: “I wouldn’t have known how to answer
questions in an interview.” “I wouldn’t have known what to wear.” “I get so nervous talking
to people I don’t know, practicing really helps.” “This practice helps me get over my
jitters.”
Overall, the one-on-one attention the school and employee mentors give the students is a
valuable tool. These tools help students achieve their goals and objectives in life and in
their transitions after high school.
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About the Career Counselor | Jane Cambron

Middlesboro High School
Middlesboro Independent
School Membership: 363
Grade Range: 9th-12th
4404 Cumberland Ave
Middlesboro, KY 40965
Phone: (606) 242-8820
Fax: (606) 242-8825
Principal
Bobby Ray Bennett
Career Counselor
Jane Cambron
PLTW Teacher
Luke Gilly
School Mentor
Jennifer Green

My name is Jane Cambron and in addition to my
Youth Career Connect (YCC) duties, I teach Senior
Seminar classes at Middlesboro High School. These
classes mirror most of the soft skills we implement
with YCC. In the Senior Seminar classes, I help
students with their ILP’s, resumes, and interview
skills. One bonus I am able to bring to my
counseling position is my real world experience. I
did not begin my teaching career until I was 49
years old. I have worn many hats in my career
journey and I feel this is why I have had such
success as a counselor. I have literally, “been there
and done that,” in my life. I have raised two children,
now ages 32 and 35, and I have experienced just
about anything the students can throw at me. Of
the many hats I have worn, from firefighter and
EMT to makeup consultant, I feel I have reached the
pinnacle of my life as a counselor. This is truly the
best job I have ever had. The look on the students’
faces when they get their scholarship or the
amazement they show when they complete the
goals they have set, is tremendously rewarding.
This is the best feeling in the world.
My small school, which houses 363 students, is
nestled in an actual crater, in Middlesboro,
Kentucky. Middlesboro is located in Bell County
and can be found in the southeastern corner of the
state where Kentucky, Tennessee, and Virginia meet
at the Cumberland Gap National Park. Our small
town, with just 10,000 people, is classified as a rural
poverty area. There are 9 housing projects located
in our city limits. Our students have been told their
whole lives they are poor and do not have much
hope of breaking the poverty cycle. In our school,
we strive to encourage them to break out of this
mold.
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Advisory Group Meetings
Advisory Group Meetings

What is an Advisory Group?

An Advisory Group is a fixed number of members joined together based on a common
interest or purpose. Members provide advice, input, ideas, implementations, and
outcomes pertaining to a project or task. Members consist of representatives from
interest groups and organizations within a community.
YCC Advisory Group Meetings
The schools participating in KEDC’s YCC Program are involved in regional Advisory Group
Meetings. Each region consists of three to four schools and these schools alternate
hosting the monthly group meeting. The YCC Career Counselors serve as the
representatives from the visiting schools, while the HOST school includes many
representatives from within the school and community. It is the responsibility of the
HOST school to bring in all partners that help sustain the YCC model. Employers, local
officials, workforce development, school mentors, PLTW teachers, YCC students, and
administrators make up these Advisory Committees for each high school.
The first part of the agenda is facilitated by the YCC Career Counselor from the HOST
school. Each advisory member is given the opportunity to provide information or share
with the group.
The rest of the agenda includes input from the YCC Career Counselors from the visiting
schools. The group members follow an ongoing formative procedure to analyze and
reflect information with data.
HOST School Career Counselor Responsibilities:
 Be sure to reserve a conference room or something similar, to accommodate up
to 12 people.
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 YCC Student Leadership Team – the first 10 minutes of the meeting will be led by
the Host YCC School Student Leadership Team.
 Both the School Mentor and Academy Teacher must be present for the first 30
minutes of the meeting. Please ask the Academy Teacher to bring documentation
of YCC participation (field trips, guest speakers, activities, or anything that can be
logged as evidence)
 One of your employers must be present for the meeting to help build sustainability
for your program.
 One of your administrators must be present for the meeting.
 A representative from your local KY Career Center or Local Workforce
Development Board must be present for your meeting.
 Plan to have the meeting start at 9:30 and last until 12:30. Several people are
traveling to your school, so the start time is important to keep.
Advisory Group Meeting AGENDA Topics for Discussion:
 YCC Student Leadership VOICE: Share with our group your Student Leadership
TEAM experience so far. What topics of discussion have been of interest to you?
 Mentoring: How are the mentorships going? What Learner Outcome ACTIVITIES
have you and your students been focusing on this quarter? Positive Information to
share!
 PLTW/Academy Teacher: Have any of your YCC Students participated in
Community Service Learning, Employer Service in School, Internships, Leadership
Development, Work Experience Activities, or any other services that could be
logged as evidence? Please bring documentation for the Career Counselor. Have
you talked about any soft skills within your PLTW curriculum?
 Updates on Local Employers and your recruiting efforts: What activities have your
employers discussed in relation to work-based learning for your YCC students?
How do you plan to maintain Sustainability with local employers? What is your
current plan for Employer Engagement? (Share activities and strategies that have
already proven to be effective)
 Update on Internships: Current numbers and how many do you have left to
complete?
 One-To-One Services | Group Services: Share one of your services that has been
beneficial to your students or program for this year. This can be either from your
one-to-one services or group services.
 Updates on ILP’s with your YCC Students: One-to-one and group sessions.
 Recognizing YCC Students: How are YCC students being recognized or
showcased in your school and community?
 Kentucky Career Center | FOCUS enrollment: Updates from your Kentucky Career
Center? Do you have your YCC Seniors enrolled into FOCUS?
 Concerns, Issues, Accomplishments, and Success Stories: How can we all do
better?
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How to Manage Large Caseloads

Focus on Quality - a plan to manage larger caseloads

Quality and not Quantity: For most high schools, gearing up for any program may involve
a large caseload for your Career Counselors.
Most of our rural high schools will increase their
number of students moving toward a ration
number. This creates challenges when providing
services to each student, especially in rural areas
for our high schools. That's why it is crucial to
your success to prioritize and focus on quality
programming.

Challenges: Career and Academic Counseling
Schools face similar challenges to career and academic counseling: How do career
counselors handle one-to-one career and academic counseling for all students each
quarter? How do they ensure that each
student is gaining work-based learning?
Will they be able to ensure that soft skills
are being covered and that all ILP’s are
progressing?
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Solution: Quality Services to All Students
Creating a plan to handle larger caseloads made us focus on the quality of our services
for our students, while still handling the quantity of services for all students. The creation
of a student checklist for both group and one-to-one services will allow career counselors
to maintain a Small Learning Community (SLC).

Solution: Small Learning Community (SLC)
Describing a school setting: Career Pathways, Career Academies, both are similar in
that they promote small learning communities (SLC). They are designed for both
college and careers. They are schools within schools that link students with peers,
teachers, and community partners in a structured environment that fosters academic
success.
A Career Pathway or Career Academy concept has three key elements:
 A small learning community
 A college-prep sequential curriculum with a career theme
 An advisory board that forges partnerships with employers, higher education
institutions, and the community
Within each SLC, career counselors go into an additional phase and select 20 students,
allowing them to focus on services, guidance, and support in their individual pathways.





Focus on Job Shadowing opportunities
Focus on providing Internships
Focus on guiding dual-credit courses
Focus on Leadership & Student Voice

While all students will receive at least one service per quarter, the selected 20 will also
receive one-to-one academic and career counseling each quarter, meeting more often
for influence and guidance.
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Student Checklist for Group and One-to-One Services
Student Checklist places reminders and follow up for ILP completion, use of social
media, follow up on dual-credit, indicators for the data compliance, cost sharing, and
employer experiences. Also, the creation of these forms allow for documentation to
specifically be covered for those 20 students to focus on the quality of their services.
This becomes a focal point of discussions for each YCC Group Advisory Meeting
throughout the year. On the following pages you will see examples of these checklist
described.

Questions for Discussion
1. What are some successful strategies within you school or organization, when
working with a large number of participants?
2. Have you been involved with employers working with students that are long
distances away from schools? What practices have proven to work?
3. Are any of your schools in rural settings with few employers? If so, what
solutions have they developed to overcome this barrier?
4. How do your schools work with employers and possible project based
internships? (Flipped Internship Model)
5. Within your scope of work, how do you address a small learning community
within your school?
6. What connections have your local workforce boards been able to make with
schools that are in rural settings?
7. Do your meetings at school consist of discussions that center around rural
schools struggling with employer / worked-based learning?
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SOCIAL MEDIA
What’s All This Hashtag About?

SOCIAL MEDIA
Social media is the collective of online communications channels dedicated to
community-based input, interaction, content-sharing and collaboration.
SOCIAL MEDIA GENERATION
 Social Media Culture – most students these days cannot remember life
without internet. Most elementary students have an iPad, cell phone, or
other electronic device
 96% of college students use Facebook
 Social Media is in the palm of our hands
 Facebook has more active users than China has people; FB is still the
leader in social media platforms used
 Social media is mostly a free, interactive way to showcase student
successes and employer partnerships

Therefore, use it for positive reinforcement by publicizing the successes of
our students.
Market our events and guest speakers that we host and do it for free! (Digital
Marketing).
By doing so, we not only reach out to the students but give them honor for
their achievements.
Community Awareness - platform for programs offered to gain student
support as well as to “advertise” student opportunities.
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SETTING UP YOUR SOCIAL MEDIA
 START! – set up social media page, either from mobile device or computer.
It is self-explanatory and quite easy to navigate
 BEGINNER? – if you have never done this before, sign up using a computer
first before adding the applications to your phone
 COMPUTERS? – easier to navigate with the bigger screens and keyboards.
Websites always contain more up-to-date information and aps sometimes
do not have as many features
 POLICIES? (What policies?)  – when utilizing these sites, adhere to any
policies and procedures that your school may have on social media and
internet use

youtube.com

twitter.com

linkedin.com

snapchat.com

plus.google.com

instagram.com

facebook.com
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How to Guide: sign-up for the top social media sites:
https://aspireinternetdesign.com/social-media-blogging/quick-guide-settingsocial-media-accounts-business/
SOCIAL MEDIA JARGON
 If you don’t know anything about social media jargon, have no fear!
 Websites exist that will give you all the up-to-date Social Media Lingo to
help you understand and navigate through the Social Media World
 You can learn what a hashtag is all about, when to use it, and how to keep
up. General # rules: memorable, short/simple, not just a name brand,
make sense, research, relevant, use it everywhere, and consistent
 Here are a couple of good websites to assist you on the latest social media
language: www.pagemodo.com/blog/a-social-media-jargon-dictionary-ftw/
and https://blog.hubspot.com/marketing/social-media-terms
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NETIQUETTE
 Netiquette
proper manners and behavior online.
 Set of professional and social etiquettes practiced and advocated in
electronic communication over any computer network.
 Common guidelines include being courteous and precise, and avoiding
cyber-bullying.
 Dictates that users should obey copyright laws and avoid overusing
emoticons. www.techopedia.com
 T.H.I.N.K. = before posting, Is it True, Helpful, Inspiring, Necessary, Kind

A SUCCESS STORY……

How many times have you reached out to parents and asked, “Did your son or daughter
tell you about our upcoming event?” and the parent says, “No.” We had an excellent
example of how social media helped to advertise the events offered to our students.
Knox County Youth Career Connect (YCC) hosted a Career Field Day. One parent did not
know about this event but after seeing pictures on Facebook, they sent us a Facebook
message asking about our program for her daughter. The Knox County YCC page
sparked interest in a parent and provided an opportunity to be aware of upcoming events.
It is a great resource for getting information out to all audiences: students,
parents/guardians, local news, businesses, and especially in your high school.

About the Career Counselor | Carla Kersey
Carla Kersey, a Youth Career Counselor, graduated from the
University of Cumberlands with a BS in Public Health &
Movement Leisure Studies. After college, Carla taught in the
Williamsburg Independent School system as an Emergency
Certified Teacher in Freshmen Biology. Carla’s next endeavor
was as a Manager for Public Housing Properties where she
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served for five years. In 2016, she found an opportunity for employment with the
Kentucky Educational Development Corporation (KEDC). KEDC sought a Career
Counselor to work through their Youth Career Connect (YCC) Grant in Knox County. Carla
spent 6 weeks obtaining her Career Development Facilitator Certification through the
University of Virginia. She is currently working with high school students in two rural high
schools in Southeast Kentucky situated along Highway 25. In Corbin, you will find Lynn
Camp High School [Grades 6 – 12]. Knox Central High School is located 15 miles east of
Lynn Camp, within the Barbourville city limits. Both High Schools are part of the Knox
County School District.
Lynn Camp Schools (HS)
Knox County
School Membership: 582
Grade Range: 9th-12th

Knox Central High School
Knox County
School Membership: 837
Grade Range: 9th-12th

100 N KY 830
Corbin, KY 40701
Phone: (606) 528-5429
Fax: (606) 528-4750

100 Panther Way
Barbourville, KY 40906
Phone: (606) 546-9253
Fax: (606) 546-5486

Principal
Anthony Pennington

Principal
Jeff Frost

Career Counselor
Carla Kersey

Career Counselor
Carla Kersey

PLTW Teacher
Karen Bowen

PLTW Teacher
Brent Daniels

School Mentor
Selina Deaton

School Mentor
Lisa Barger
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Kentucky Center for
Education & Workforce Statistics

“The Kentucky Center for Education and Workforce Statistics (KCEWS) collects
and links data to evaluate education and workforce efforts in the Commonwealth.
This includes developing reports, responding to research requests, and providing
statistical data about these efforts so policymakers, agencies, and the general
public can make better informed decisions.”
-KCEWS
What data is available on kcews.ky.gov?
Data include K-12 and postsecondary education, future skills, community patterns,
wages and employment, occupational outlook, employment by industry, and more.
Data are also organized by region, and the site has preexisting data sets you can
access. You may also create your own reports depending on the data you need.
How much does it cost to run reports?
Data on the KCEWS website is free.
How will high schools use KCEWS (Data) moving forward when looking at Career
Pathways?
The KY future skills report allows schools to see (by their region) what jobs are
going to be in demand in the next five years. Individuals can sort potential jobs by
salary or by education level needed. The High School Feedback Report allows
schools to see the current trends for students post high school for their county
including postsecondary completion and employment.
What would you tell a new Career Counselor, as far as how to use KCEWS?
KCEWS is the state resource for education and workforce data. Our data are
accurate (they come from schools and employers!) and easy to use. We also have
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resources through our current grant to come to schools and demonstrate our
tools.
For more information visit kcews.ky.gov or contact the Kentucky Center for
Education and Workforce Statistics at 502-564-4194.
The following pages are examples of resources and data that can be projected for
your community and school, thus helping drive Career Pathways.
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Achievement in Career Engagement [ACE]
http://ace.kedc.org/
Every Student Succeeds Act (ESSA) – KDE Resources
https://education.ky.gov/comm/Pages/Every-Student-Succeeds-Act-(ESSA).aspx
Workforce GPS
https://www.workforcegps.org/
KEDC
http://www.kedc.org/
Youth Career Connect (YCC)
http://www.ycc10.com/
Project Lead the Way
https://www.pltw.org/
KY center for Education & Workforce Statistics
https://kcews.ky.gov/
https://kcews.ky.gov/KYLMI/Index/?plang=E
University of Virginia
http://career.virginia.edu/
https://career.virginia.edu/sites/career.virginia.edu/files/HoosGuide-Smallest.pdf
KY Education and Workforce Development cabinet
https://educationcabinet.ky.gov/Pages/default.aspx
https://educationcabinet.ky.gov/Cabinet-Goals-and-Objectives/Pages/CareerPathways.aspx
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EVERFI – Financial Literacy
https://everfi.com/k-12/everfi-k-12-finliteracy/
KY Career Center
https://kcc.ky.gov/Pages/default.aspx
https://focuscareer.ky.gov/careerexplorer/jobsearch/searchjobpostings
Career ONE Stop
https://www.careeronestop.org/LocalHelp/service-locator.aspx
Johnson Central – Article 28 Career Pathways
www.theholler.org/johnson-central-students-choose-28-career-pathways/
National Career Pathways Network
http://www.ncpn.info/index.php
Money Smart for YOUNG People
https://www.fdic.gov/consumers/consumer/moneysmart/young.html
KY Higher Education Assistance Authority
https://www.kheaa.com/website/kheaa/home
Snag A Job Videos
https://www.snagajob.com/resources/videos/
Focus on Soft Skills [snagajob videos]
http://www.ycc10.com/focus-on-soft-skills
FAFSA
https://fafsa.ed.gov/
Career Coach Handbook [Denver Public Schools]
http://www.ycc10.com/DenverPublicSchools_CoachHandbookFall2017.pdf
Youth @ Work – Talking Safety
http://www.ycc10.com/CCIG%20teen%20safety%20work%20place%20PPt.pdf
YCC Career Infographics
http://www.ycc10.com/career-infographics
-Examples on the following pages-
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https://education.ky.gov/comm/Pages/Every-Student-Succeeds-Act-(ESSA).aspx
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https://education.ky.gov/comm/Pages/Every-Student-Succeeds-Act-(ESSA).aspx
https://education.ky.gov/comm/Pages/Every-Student-Succeeds-Act-(ESSA).aspx
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Career Counselor Info-Guide
CCIG

